w1,
P “N.

s

ot

Sinhgad Institutes

SINHGAD TECHNICAL EDUCATION SOCIETY'S

S.K.N. SINHGAD SCHOOL OF BUSINESS MANAGEMENT

CRITERION 1

I.1.1 RELATED DOCUMENTS

SUPPORTIVE EVIDENCES OF ACADEMIC CALENDAR

2021-2022

Director
hgad Technical Education Society's
¢ sinhgad Schoo! of Business Manazr ¢
3.N0. 10/1, Ambagaon (8Kk.), Pune - 41




THIS DOCUMENT LINKED WITH FOLLOWING HIGHLIGHTED STEP OF
EFFECTIVE DELIVERY FLOW CHART:

[ Savitribai Phule Pune University ]
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Curriculum Enrichment: POs which is not 4 Methods of Curriculum
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Learning
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Expericntial
-Learning
Technigues

Director
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Academic Monitoring
Committee (AMC)
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21 Academic Monitoring Committec Meeting
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23 Lectures and CCE 11
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Faculty Abbreviations Used for Name of Faculty Members

(2018-2023)

PB Mr. Pravin Bodade

RK Ms. Rosy Kalia

MD Ms. Manjula Dhulipala
LB Ms. Lata Bajare

RP Dr. Roza Parashar

KS Ms. Kalpana Sayankar
SP/PANS |Mr. Sanchit Pansare
LB Ms, Lata Bajare

5G Dr, Sangeeta Gorde
RP Dr. Roza Parashar

PD Ms. Prapti Dhanshetti
YB Mr, Yatin Bokil

SO Dr, Sadhana Oga_le
SRS Dr. Shalaka Sakhrekar
MY Mrs. Mayuri Yadav

NP Mrs Niketa Patil

MP Mrs.Mrunal Pathak
M Mr.Mark Jacob

PG Mrs.Pooja Gupta

SB Saili Belsare

YK Mrs Yogita Kadam

GY Mr. Ganesh Yadav

MK Mr.Manoj Kulkarni

SP Mr. Surajsingh Parihar
SP Mr Sambhaji Pawar (2018-2020)
AM Mrs, Ajeeta More

18 Mrs. Jyoti Borde

RW Dr. Rahul Wagh

pp Mr. Pradip Padhey

PS Mr, Swapnil Patl

AB Mr. Arvind Burande
VS Mrs.Vineeta sharma
oL Mr. Omkar Lad

MM Mr.Mahesh Mane

SK Dr.Krishna Sharma (2018-2019)
DS Dipika Sonawadekar
SS Mrs. Sheetal sarnot
RK pr.Ram Kolhe

Director
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Supportive Evidences: Academic Calendar 2021-2022
Subject Preferences Notice: 7th Oct 2021
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Course No. | CoursaCode | Course st
101 GC-1 Managerial Accounting Dp
102 GC-2 Organizational 8ehaviour MD
103 GC-3 Economic Analysis For Business Decisions SG
104 GC-4 Business Research Methods SRS
105 GC-5 Basics of Marketing PB
106 GC-6 Digital Business GY
107 GE-UL-1 Management Fundamantals RP
109 GE-UL-3 Entreprenewrship Development MY
110 GEUL4 | Essentints of Psychology for Managers MD
113 GE-IL-1 Verbal Communication Lab MY
114 GE-IL-2 Enterprise Analysis - Dask i i P8
116 GE-IL-4 MS Excel RW
301 GC-11 Strategic Managemeny PD
302 GC-12 Decision Stience DP
303 GC-13 S Internship Project RK,SS
W
Director

S.KN. Sinhgad School of Business Ma G,
S, No. 10/1, Ambegaon jBk.), Pune - 411 og.



304 MKT SC-MKT-03 | Services Marketing RW
305 MXT SC-MKT-04 | Sales & Distribution Management PB
siamkr [ 557" M | ausiness to Business Marketing -

315 MKT :z- < MKTS Merketing of Financial Seevices - 1| PB

SE—IL - MKT-

316 MKT 1 Marketing Anglytics Y8
304 FIN SC—FIN-03 | Advanced Financial Management SO
305 FIN SC—FIN-D4 | International Finance RK

308 GE-UL-15 | Project Management GY
309 GE-UL-16 | Knowledge Management SG
311 GE-UL-18 Management of Non-profit organizations RP
SE-IL-FIN-
315FIN 12 Indirect Taxation 50
SE—IL~FIN -
317FIN 14 Financial Modeling RK
SE~IL-FIN=~ .
318 FIN 5 Digita! Banking ss
304 HR SC~HRM-03 | Strategic Human Resource Management RP
305 HR SC—HRM -04 | HR Operstions KS
SE—IL - HRM -
313HR 08 Psychometric Testing and Assessment MD,RP
318HR SE- IL1-3HRM " | performance Management System RP
319 HR S 'LI"HRM " | Change Management & New Technologies in HRM MD
304 BA SC-BA-03 | Advanced Statistical Methods using R LB
305 BA SC—-BA-04 | Machine Learning & Cognitive intelligence using Python LB
SE-IL-BA-
31384 07 Industrial internet of Things )
SE~IL-BA -
314 BA 08 Supply Chain Analytics Sp
SE~IL-BA- A
3178A 1 E commerce Analytics - | T
304 OSCM ';;: ~ON0M=: | vt Operations Management - 1| GY
305 OSCM x SORCB+ Logistics Management 5P
312 0SCM EED; IL-0SCM | s tanufacturing Resource Planning B
nzosom | SIS | sucainabe supply chains o

Director

I of Business Ma
Nagemae;
‘Bk’: Puue -411 o,"m




SE~IL-0SCM

10 | Six Sigma for Operations

I 317 OSCM
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SUBJECTS (COURSES) : Speciallzation ~ ALL

—— . y——

3 Cradits Each, 50 Marks CCE, 50 Marks

““,‘l‘: Courss Code Course A1 m(a | o | & Name of the Subject &
101 Ma Accountin 50 Dp 85 50 RK | Cr. ano
102 Organizatianat Behaviour MD [ MO | MY | RP | Prof. Manjula Dhuligala

Economic Analysis For
103 Business Dackions 56 G 56 RK RK_| Or. Sangita Gorde
104 Business Resaarch Methods 85 SRS SRS i) PD_ | Dr. Shalaka Sakheakar
105 Basics of Markating va RW [ Pa GY__| Dr. Pravin Scdade
106 ipital Busi ) GY [ P LB | Dr. Ganesh Yaday
107 Ma t Furdamentals e X5 [ KS KS__| Dr. Roza Parashar

Entreprencurship
109 Development SP My My MY | Prof. Mayuri Yadev

Essentials of Psychology for
110 Managers AP Re AP | MD | MD | Prof. Manjuls Dhulipala
113 Varbal Commurication Lab RP L8 MY | MD | 18 | Prot Mayuri Yadav
114 Enterprise Anafysis - Desk

SEAL2 Research va B Y8 ¥a F8 | Dr. Pravin Bodad
116 GEAL4 M5 Excel RW BW | aw | sw | e | Dr. Ralwlwah
191 Extrs Cyber security - 1 SRS $8S | ses | skS | SRS | Or. Shataka Sakhrekar
192 _Exta | Human Rights- 1 MY 55 SRS | SRS | SRS | Prof. Mayuri Yadav
=
Director
S.KN. Sinhgad Sehool of Bus;
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Rubric of Subject Organisational Behavior:
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* 10 marks s sliotmed fir moce than 73 %

Samiture of Subject Tenrhers
MBAT | Sub,
Div T o

AL profManjuls Obubiguls |
t | Pl Kalpano Seyesbar |
€| Pl Muls Dhulipalo_|
= Prof. Mayeri Yods

- Dr. Rom Parssher

-

Pargaonkar

irector
Management
i d Schocl of Business : i
s_;' ‘.": ;ngxa. Ambegaon (BK.), pune - 411



Session Plan:

Units Break-up of | Week | Teaching Assignments/Ref/ | Time Goals
Topic Pedagogy allocated

iVIodlle Fundamentals of OB:
Evolution of | 1 Lecture Write the 9 hours Should be able
management method concepts and Expected | to understand
thought |, five Discussing | definitions 12 hrs Evolution of
functions  of evolution of management
manageiment, management Jfive functions
Definition. & Five of
scope and functions of management,
importance  of management Evolution of
0B, OB
Relationship
between 0B
und the
individual,
Evolution  of
0B,
Models of OB | | Theory Theory Understand
(Autocratic, Discussion Discussion different types
Custodial, for Models of
Supportive, OB with
Collegial & examples
SOBC),
Limitations of
OB.
Values, 2 Theory Theory Understanding
Attitudes  and Discussion Discussion Values,
Emotions: Attitudes and
Introduction, Emotions.
Values, Understanding
Attitudes, Emotional
Definition and Intelligence.
Concept of Differentiation
Emotions, between EQ &
Emotional Q
Inteiligence -
Fundamentals
of  Emotional
Intelligence,
The Emotional
Competence
Framework,
Benefits of
Emotional
Intelligence,
difference

Director

S.K.N. Sinhgad School of Business Management
S. No. 10/1, Ambegaon {Bk.), Pune - 411 043




between  EQ
and 1Q.
Personality & |2 Theory Theory To
Aftitude: Discussion Discussion understand
Definition Personality &
Personality, Attitude
importance  of MBTIBig 5
personality  in personality
Performance, model
The Myers-
Briggs  Type
Indicator  and
The Big Five
personality
i model,

Johari Window | 3 Theory Theory Understand
+  Transaction Discussion Discussion Johari
Analysis - Window,
Definition Transaction
Attitude Analysis,
Importance  of Relationship
attitude in an between
organization, behaviour and
Right Attitude, attitude.
Components of
attitude,
Relationship
between
behavior and
attitude, (742)

:im» 2. Perception:
Meaning and Lecture Write the 10 hours | Should be able
concept  of mothod & concepts and 10 understand
perception, Case study 3 | definitions concept of
Factors casclets to be perception,
influencing givenon 3 Submission of 3 Selective
perception, different caselets perception,
Selective concepts Individual wise
perception,
Attribution The * What should *To
theory, Unmanageble | Stefan say to understand the

Star Vijay over factors

process, Performer dinner? affecting
Sacial (HBR (Print | *What steps need Personality
perception Issue May to be taken, to and Artitudes,
(stercotyping 2013) ensure resolution *To explain
and halo Pg: 121-123) | of the Problem? how interest
cffect). Submitting the of the

Director
S.K.N. Sinhgad School of Business Management
S. No. 10/1, Ambegaon (Bk.), Pune - 411 041




case write up orgunization
teamwise should be
given
importance
Motivation: 5 Theory Theory Should be able
Definition & Discussion Discussion to understand
Concept  of concept of
Motive & Motivation,
Motivation, Maslow's
The Content Need
Theories  of Hierarchy
Motivation
(Maslow's
Need
Hierarchy
Herzberg's 5 Theory Theory Herzberg's
Two  Factor Discussion Discussion Two Factor
model model
Theory), The Theory), The
Process Process
Theories Theories
(Vroom's (Vroom’s
expectancy expectancy
Theory & Theory &
Porter Lawler Porter Lawler
model), model),
Contemporary
Theories-
Equity Theory
of Work
Motivation.
(8+2)
Module | 3. Group and Team Dynamics :
3
The Meaning | 6 Theory Write the 10 bours | To understand
of Group & Discussion concepts and Group &
Group definitions Group
behavior & behaviour &
Group MCQ Test Group
Dynamics, ics,
Types of | 6 Handling * Comment on the *To
Groups, The Rajeev at impact of the first understand the
Five  -Stage Spectra group on the role of group
Model of Business performance and on Individual
Group Manager motivation of Performance
Development Magazine Rajeev. and
Team *State the reasons Motivation.
Effectiveness for the *To explain
& Team improvement in how groups
Building. Rajeev's can differ
i
Director

%1 Sinhgad Schoo! of Business Management
. 4.2 10f1, Ambegaon (Bk.), Pune - 411 04)



performance with from each

the second group. _other.
Leadership: Theory Theory Differentiate
Introduction, Discussion Discussion Managers Vs
Managers Vis Leaders.
Leaders.
Overview  of
Leadership-
Traits and
Types.
Theories  of Theory Theory Theories of
Leadership.- Discussion Discussion Leadership. -
Trait and Trait and
Behavioral Behavioral
Theories, Theories,
(8+2)

Module | 4. Conflict Management —
4

Definition and Lecture ~Write the 9 hours | To understand
Meaning, method ,Role | concepts and concept of
Sources  of Play definitions Conflict,
Conflicr, Types of
Types of -MCQ Test Conflict
Conflict.
Conflict
Management
Approaches.
Orgunizational Theory Theory Understanding
Culture: Discussion Discussion concept of
Meaning and Organization
Nature of Culture, Types
Organization of Culture,
Culture - Managing
Origin of Cultural
Orgenization Diversity
Culture,
Functions of Theory
Organization Discussion Discussion
Culture, Types
of Culture,
Creating and Theory Theory
Maintaining Discussion Discussion
Organization
Culture,
Managing
Cultural
Diversity.
(7+2)

Director
S.K:N. Sinhgad Schoal of Busin
S. No. 10/1, Ambegaon (3k,),

ess Management
Pune - 411043



Maodule

3, Stress at workplace:

Work
Stressors —
Prevention
and
Management
of stress -
Balancing
work and Life,

10

Lecture
method, Role
Play method

-Write the
coneepts and
definitions

~Submission of
Role play concept
Teamwise

7 hours

Understand
concept of
Management
of stress

Balancing
work and Life,
workplace
spirituality.

Discussion

Theory
Discussion

to Change

Discussion

Theory

Discussion

To understand
Kurt Lewin's-
Three step
mode,

Methods of
Implementing
Organizational
Change,
Developing a
Learning
Organization,
(5+2)

Discussion

Discussion

Methods of
Implementing
Organizational
Change

0%

Miractor
* Business Management

SN, Sinhgad ©
S, No. 10/1, Atttusgaun (Bk), Pune - 411 04)
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SKN SINHGAD SCHOOL OF BUSINESS MANAGEMENT
MBA-SEM-1: DIV : D

TIME MONDAY TUESDAY | WEDNESDAY = THURSDAY FRIDAY
102.08 .08 106.08 106.08 7.MF
9:00 - 10:00 102 10
MY My se sP KS
10:00 - 11:00 101.MA 116.MSE 105.80M 110.EPFM 110.EPFM
so RW PB MD MD
11:00-11:10 SHORT BREAK
11:10-12-10 105.80M 103.EABD 107.MF 106.DB
P8 RK ks 6t sp
12:10-1:10 104.BRM 104.BRM 104.8RM 102.08
PD PD PD —— MY
1:10- 2:00 LUNCH BREAK

Director
S.K.N. Sinhgad Schooi of Butiness Management
S, No. 10/1, Ambegaon (Bk.), Pune - 411 043




2:00 -3:00 103.EABD 101.MA 101.MA 103.EABD TP
RK SO SO RK
RK/LB
Research
114 EADR 114, 1.0S1
3:00 - 4:00 AR e c"'sg/:g’ W1 Acivity
YB v8 SRS SRS/PD
4:00 - 4:10 SHORT BREAK
410-5:10 113.:VC 105.80M 105.€D 109.6D 192.HR1
Mo P8 MY MY SRS
5:10 - 6:00 LEMSE | opp n3.ve COUNS
i E-CELL/ CLUB
2 ACTIVITY
RW MD Mentor
RK/LB
101 rial Accounting 50 _ Dr. Saghanz Ogale
102 Organlz | Behaviowr MY Mrs: Mayuri Yadav
Economic Analysss For Businass
103 Decisions RK Mrs. Rosy Kalia
104 Business Research Mathods PD Mrs. Prapti Dhanshettl
105 Basics of Marketing [ M. Pravin Bodade
106 Digital Business sp My Sanchit Pansare
107 Management Fundamentals K5 Mys. Kalpana Say
109 E neurship Development My Mrs. Mayuri Yaday
110 Essentials of Psychology for Managers MD Mrs. Manjula Chulipala
113 Verbal Communication Lab M2 Mes. Manjula Chulipala
114 Enterprise Anahysts - Desk Resaarch YE Mr. Yatin Bokil
116 S Excel RW Or. Rahul Wagh
191 Cyber security - 1 SRS Dr. Shalaka Sakhrekar
192 Human foghts - 1 SRS Dr. Shalaka Sakhrekar

2

Director

§.KN. Sinhgad School of Business Management
S. No. 10/1, Ambegaon (EK.), Pune - 41104]
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22nd Dec to 23rd Dec 2021: Pre-Induction for MBA-I vear students
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S.K.N. SINHGAD SCHOOL OF BUSINESS MANAGEMENT
MBA PRE -INDUCTION PROGRAM

Day 1: 22nd December 2021, Wednesday

Duration Activity Details
10. 00 am — | “Syllabus Orientation “-Dr.Shalaka Sakharekar
11.15 am

11. I5am~ | Short Break
11.30 am

11.30 am - Gender Sensitization, Gender Equity and Gender Issues -Dr.D.P_Rane
1.00 pm

1.00 pm — Lunch Break
2.00pm

2.00pm ~ " Business Ettiquetes" -Prof. Manjula Dhulipala
3.00 pm

Diractor
S.X.N. Sinhgad Schoo of Business Management

S. No. 10/1, Ambagaon {B%.), Pune - 411041




3.00pm- Cultural Talent Hunt —Kalpana sayankar /Mayuri Yadav
5.00pm

DAY 2 - 23rd December 2021 , Thursday

10. 00 am — | Specialization Orientation
11.00am L.Marketing-Dr.Rahul Wagh

11.00 am. — | Short break
1110 pm,

11.10am. — Specialization Orientation
12.00 pm. 2.Finance- Dr.D.P.Rane

12.00pm- Specialization Orientation

1.00pm 3.HRM- Prof. Manjula Dhulipala
1.00 pm- Lunch Break
200 pm
3.00pm- Vaccination Certificate submission
5.00pm

Dr. Prachi Pargaonkar

Director

Induction Mail: 29th Dec to 30thDec 2021

Director
S.K.N. Sinhgad School of Business Management
5. No. 10/1, Ambegaon (Bk.), Pune - 411 04)




S.K.N. SINHGAD SCHOOL OF BUSINESS MANAGEMENT
MBA I INDUCTION PROGRAM (Batch2021-23)

Day 1: 29th December 2021, Wednesday

Duration Activity Details
Venue: Seminar Hall

9.00am- Registration and kit distribution
9.30am
9.30am- Refreshment
10.00am
10.00am ~ | Inauguration of Induction Programme — Welcome, Lightning the lamp and
10.10 am Saraswati Vandana
10.10 am - Address by Chief Guest-Mr.Malhar Karwande
11.00 am
11.00 am - | Break
11.15am
I1.15am— | “Universal Human value™ —Dr.Sangita Gorde
12.00 pm
12.00pm- “Being Corporate Ready”- Dean CPC -Dr.Jayesh Minase
1.00pm
1.00 pm Lunch Break
2,00 pm
2.00 pm to Code of Conduct and Virtual Campus and Infrastructure — Prof.Manjula
3.30 pm Dhulipala
330 pmto Ice-breakingActivities-Prof.ManjulaDhulipala/Prof.Kalpana
5.00 pm Sayankar/Prof.Sheetal Sarnot

DAY 2 —30th December 2021 ,Thursday

el s vianaeoelt
R e une- 433
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10.00am ~ | Address by Chief Guest — Mr.Niraj Shah

11.15 am
11.15am. ~ | Break
11.30 am.
I1.30am. - | Alumni Interaction
12.00 pm.
12.00 pm.— | Case Study Orientation - Dr.Rahul Wagh,Dr.Roza Parashar
1.00 pm.
1.00 pm to Lunch Break
2.00 pm
2.00 pm- Competency Mapping —Prof Mayuri Yadav
4.30 pm
Dr, Prachi Pargaonkar
Director

1 Jan to 30th Jan 2022: Lectures and CCE 1

S.K.N. Sinhgad School of Business Management, Ambegaon (8k)
Assignment No.1 Organizational Behavior
Q 1: Define OB. State the scope and Importance of 08
Q 2: Discuss Various Models of Organizational Behavior
Q 3: Explain the Concept
1. Value 2, Attitude
Q 4: Discuss In brief Evaluation of Management thoughts
KINDLY SUBMIT THE ASSIGNMENT BY 30" January 2022
REGARDS,
Prof. MAYURI YADAV

Vel

Director

o] of Busines <M
begaon (8%,), pu,,ef:igpb;’-u




1st Feb to 30th Feb 2022: Lectures and CCE Il
Case study Write up submitted by student:




1st Ma th Marc : Lect CE 111 an
ferences i d Form Distribution (SEM- 1

Role Play topic submitted by student:

-

Di! of Bu / Management
K.N. Sinhgad Schoo SiNess
s:.:o. migla. Ambegaon (Bk.), Pune - 411 041



Role Play Photographs:

7
Director
3 S.KN. Sinhgad Schooi of Business Management
\ 4‘}‘ ‘53\." S. No. 10/1, Ambagaon (Bk.}, Pune - 411 041



1st April 2022: Acad Monitori ee Meetin,

Director p—
i moioisusmm £}
s'gbsmxgl‘:.dmww {8k, Pune - 411041



End term Exam mail: 4th April to 7 th April 2022
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SKN Sinhgad School of Business Management
MBA I(Batch 2021-23),SEM 1
102: Organizational Behavior

End Term Examination-2022 Date:04/04/2022

Q. No 1. Relate from your own experience and an example of how people perceive
the same situation differently. Explain why this happens?

Q. No 2. Describe the three categories of motivational theories and explain how
findings from each can be applied in an organization.

Direstol _ sranagemert
wazd SrHo¢! of E;:‘ pune -41108
SN, ST ambegaon 1550

5. No- 10/




Internal Marks Mail: 8th April to 13th April 2022
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Subject preferences Notice:




Subject Preferences Submitted by Faculty Member:

Director
S.KN. Sinhgad School of Business Management
5. No. 10/1. Ambegaon (Bk.), Pune - 411 041




Subject Distribution Mail
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Human Resource Mgmt,
Competency Based HRM,

Organizational Diagnosis &
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Course pack content:
Course Name:; Competency Based HRM (CBHRM)

Credits 3.0 (50 Marks CCE, 50 Marks ESE)

Course type
SUBJECT CORE (SC) COURSE: Specialization — Human Resource
Management (HRM)

Program vear and MBA-I Sem-II

semester

Academic Year and 2021-22

Term

1. Course Description

A practical, application-oriented course that covers real-life aspects related to the

sctice of Competency Mapping in organization. This course will develop the personal

Diractor
S.KN. Sinhgad © =50 of Business Management
S, No. 10/1, Amuegacn [Bk.), Pune - 411041




skill of the student to design various interventions to build a competency-based
arganization. The exercises and tools in this course will be designed to make it simple
and easy for students to understand the concepts and apply it practically in future at
their respective workplaces. This course is designed and delivered in the class keeping
in mind students who look for a serious career in HR and especially in competency-
based assessment centers.

2. Student Learning Outcomes.

After attending this course the student will be able to:

Conduct competency mapping for organizations

Develop Competency Models and Framework

Design and manage Assessment and Development Centers
Develop Individual Development Plans and give IDP Feedback.

.- o 0

3. Suggested Text Books and Reading Material

Competency-Based Human Resource Management — Srinivas Kandula
Competency based HRM — Ganesh Shermon
The handbook of Competency Mapping: Understanding. Designing and Implementing
Competency Moadels in Organizations, Seema Sanghi, Sage Publication Inc
* The course teacher will provide additional professionaf and industry-grade
application materials in the class.
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Sample Rubric For Competency Based Human Resour
SKN Sinhgad School of Management

Description of
what s Format
rcssosstll Rscomoreonll Rrscria mm;"
assessment {Assesment | Team Composition
. & """"" e (Expected assessment | Too (tf apphcable) sabmission
Concopt learning COmpORs time!
b Note) outcomes| | (Expactation
from the
studenrt)
Ditforant within
Hardcopy
e Write the
Class test/ question The Cancept Ansiwers 20% Indrisal ropor f
A Writtee Homa basod on Understanding | thair own "hean '::‘
Astigeeect | (0 ) Seembating | remambering I'"‘,,!“ - ";:m
CO2:Understanding and " sndmm .
Co3:Understanding | enderstanging | concept o
present how
Different job : i
e Praroins
we can ghe 1o according to mlnr g
Sitwaton CO4: Applying :n mf u: mm':l - s o
G'”. ruwmm C05: Analysing kst cat skifls,
Anoadedgs, cmmpmw
tibutes [ The concept
required for | appiyingand | reguired for
s T Mting of that
fob concagt oo write up of
whst they
learmed by
Oiffernnt ol ryfeio)
diseripticn we Underssenging $13 photos of
will gho 1o of how to WOy
Sudent and
we will sk competantias
i Decustion €8 Evaluating stodents to Better requiced for 0% Team
E Saards dtie sbout. | .y iyt
ompetences | of Concept i e
required for | 40 evuhsate Wiy heia
thas perticuar dents on poge
Kb thadasisof | areimportant
how they for that
discuss | panticular job Studerts
W the The concapt powseat l’;‘“‘
4 o4 Urdi s model
wautrywe | andapphing | of expectation o
pertioar bt
a0 g sing of omcapt e ph h“:d
b pastian 1o gostionand o
the students by apply that
and ask them wilectwling
Group Mode! CO3Und diIng | ¢ develop ol - -
C | Oevelopment | COLAPHYOE | Compersray s
mapning
el tar thia mappry
Job paiition madal for that
perticular job
pesiticn

ek

.. ¢
Dr, Prachi

Pargosnkar

signacure of Subject Teachers Prof.Mayurl Yadav

) Director
S.K.N. Sinbgad Schan of Business Man,
S.No. 10/2, Ambegaon (8k.), Pune-411 [725)



Sinkgad Technical Education Society’s

SKN Sehool of Busioess Manage FUNEAL
Nume rtment: Man MBA
Session Plan
Academie Year : 2021-22 Term : Second Semester
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1st May to 30th May 2022: tur Z
SKN Sinhgad School of Business Management Ambegoan (Bk) Pune

Assignment No 1

Subject- 205 HRM-Competencies Based Human Resource Management

Question No 1. Discuss the objective, scope, advantages of performance management system
and linkages of performance management with Strategic Planning, Management Control and

Operational Control.
Question No 2. Elaborate the importance and limitations of performance feedback.

Question No 3. Enumerate the concept of feedback mechanism in an organization. Elaborate the

process of performance feedback.

Question No 4 Explain the concept and process of identifying performance gap. Also discuss

various ways of correcting performance gap in different areas.
Kindly submit hardcopy of answer sheet assignment on or before 30 May 2022.
Regards,

Prof, Mayuri Yadav

Director
S.X.N. Sinhgad Srhnas of Business Management
S. No. 10/%, Ambegeon (Bk.), Pune - 211 04




Ist June to 20th June 2022 & 21st June to 15th July 2022: Lec CCE
I & Lectures and CCE 111

Assignment No2 ,3 & 4 : Discussion Board activity, Model development and
Presentation

Discussion Board activity Photo:
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Model Development Assignment:

Director
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Competency Mapping Model

For
Job role: Production Head
Job Skills Knowledge = Abilities | Personal | Competency | Proficlency | Interview
Analysis Attributes | Framework | Levels Questions
Submission | Submitted | Submitted | Submitted | Submitted | Submitted | Submitted Submitted | Submitted
Status
Submitted by- Sahil Gawade , Akshaykumar Tiwarl Rakhi Bhongle
Competency Mapping Model
For
Job role: HR Manager
Job Skills Knowledge | Abilities | Personal | Competency | Proficiency | Interview
Analysis Attributes | Framework | Levels Questions
Submission | submitted | submitted | submitted | submitted | submitted | submitted Not Not
Status submitted | submitted

Submitted by- Dipti Umap, Prathmesh Hingalaje, Savita Shanamwad, Vaibhav Shedage, Minal Borade

JAnkesh Gawai, Tejas Thakare

e

S.X.N. Sinhgad Srhool of Business Management
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SINHGAD TECHNICAL EDUCATION SOCIETY'S
S.KN. SINHGAD SCHOOL OF BUSINESS MANAGEMENT
END-TERM EXAMINATION MBA-1 SEM-II (Batch-21-23)

ay and Date Subject | (Time : 10.00am-12 noon) Subjfect 2 (Thme: 2.30pm-4.30 pm)

Toesdny | 501, GC Marketing Management 226GC Finnnciol M

190722 4 nge nngensnl

Wednesday | 503 GC Husman Resol 3

00772 urces Mamagement 204 GC Operations & Sopply Chasn Munagement
205 MKT SC Marketing Research 206 MKT SC Consumer Behaviour

Lo 205 FIN SC Financial Markets and Banking Operations 206 FIN SC Personal Fimancial Planning

208 HR ST Competency Based Humin Resource Management

206 HR SC Employee Relations & Labour Legislation
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o, | 208 GE - UL Geopolitics & World Ecoeomic Systems 209 GE-UL Start Uip s New Venure Management
Monday 3 LR
230723 210 GE-UL Qualstative Research Methods

Dr. Prachi Pargaonkar
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SKN Sinhgad School of Business Management
End-term Examination April/May-2022 .
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(2019 Pattern) (Semester-1)

Time: 02 Hrs | Sub & Code: 20SHRM: Competency Based Human Resource Max. Marks: 50
Mansgement System
Instructions: 1) All Questions are compulsory
Q.1) | Solve any five [10]
a) | Define performance management system [02)
b) | Define Competency [02]
c) | What is an Assessment centre? [02)
d) | Lancaster Model of Managerial Competencies shows required---------0f successful [02]
manager.
€) | Prior to developing individual goals it is important to: [02]
(a) Write personal action plans to xmpmve performance.
(b) Understand the organization’s vision and values,
(¢) Ensure there is a sufficient budget for monetary rewards.
(d) Establish the benchmark for defining performance objectives.
f) | The process of identifying the gap between expected and actual competencies is [02]
referred to as Competency ........
g) | Define Core Competencies {02]
Q.2) | Solve any two [10]
a) | How can performance management work in o competency based system? [05]
b) | Write short note on leadership competencies [05]
¢) | Highlight the types of Competencies [05]
Q.3) | Solve any one [10]
a) | Discuss the objective, scope, advantages of performance management system and
linkages of performance management with Strategic Planning, Management Control
and Operational Control.
b) | Explain with example framework for competency-based career development
Q.4) | Solve any one [10]
a) | What is Competency-based Career Planning & Development?
b) | What are the benefits of implementing a competency- based approach to developing
professionals?
[10]
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Elaborate Competency Mapping Procedure and steps

b) | What is a Competency Model? Describe in detail different types of competency
models?

Solved End term Exam Question Paper:
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Internal Marks Mail: 26thjuly to 15th Aug 2022
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